
HURON BEHAVIORAL HEALTH


P.O. Box 312


Bad Axe, Michigan  48413


An Equal Opportunity Employer

POSITION:
Home-Based Staff
FT/PT/Contract:
Full Time
APPLICATION DEADLINE:
Open
GENERAL STATEMENT OF DUTIES:

This position provides intensive, home-based therapy services to children, adolescents, and their families.  The primary goals of this service program are as follows: (1) to promote healthy child and adolescent development, (2) to promote healthy family functioning, (3) to support and preserve families, (4) to unite families who have been separated, and (5) to reduce the usage of, or shorten the length of stay in, psychiatric hospitals and other substitute care settings. These services and supports are based on the principles of recovery and self-determination.  

MINIMUM EDUCATIONAL REQUIREMENTS:

A minimum of a Masters Degree in Social Work or in a human services field.  Michigan licensure appropriate to the profession is required.  Must meet requirements of a QMHP/QIDP or work under the supervision of an assigned QMHP/QIDP.


Send resume to:

Huron Behavioral Health 


Attn: Human Resource Manager

\ P.O. Box 312, Bad Axe, Michigan  48413
DATED:  May 27, 2026


HURON COUNTY COMMUNITY MENTAL HEALTH SERVICES

EMPLOYMENT INFORMATION
Applications:  Applications must be filled out completely and must clearly show that the minimum qualifications for the position are met.  All statements made on the application are subject to verification.  Applications must be received by the Personnel Coordinator no later than 5:00 p.m. on the last day of the posting period as established in the official job announcement.  Applications received after the application deadline may not be considered.

Transcripts and/or Certifications:  Official college transcripts (not student copies) and/or certifications/licensure must be provided by the applicant when requested in order for the applicant to be considered for the position.

Resumes:  Applicants may attach resumes to their completed application.  Resumes must be received within the established posting period specifying the position for which the application is being made.

Change of Address:  Applicants are responsible for notifying the Personnel Coordinator of any change of address and/or telephone number.

Pre-Employment Medical Examination: Employment with Huron County CMH Services is contingent upon successfully meeting the medical standards for the position.  Once a job offer is extended to an applicant, a physical examination will be requested.  The "post-offer" physical examination is required for all positions with Huron County CMH.  Huron County CMH will reimburse the employment candidate up to a set amount for a physical examination conducted by the physician of his/her choice.

Identity/Employment Eligibility:  Candidates appointed to any position with Huron County CMH must, prior to the first day of work, provide original documents as required under the Immigration Reform and Control Act of 1986 to verify their legal right to be employed in the United States.

Hiring Procedures and Standards:  Applications are not reviewed until after the posting period has expired.  Applications are thoroughly screened on the basis of job related criteria such as skill level, work experience, education and training.  "Experience" means full-time, paid experience unless the announcement states that volunteer experience is acceptable.  Education requirements must be met by the close of the posting period.  The most qualified applicants will be contacted for interviews.  Candidates will be notified by mail of their standings.  

BENEFIT PACKAGE: Full-time Employees
Eligibility:  Employees are eligible for paid hospitalization benefits on the first day of the month, after completing 30 days of employment.  Employees are eligible to use vacation and sick days after the successful completion of the probationary period.

Vacation:  Professional and administrative/ supervisory staff accrue 22 vacation days per year.  Non-professional shall accrue vacation days at the rate of 15 per year.  

Sick Days:  Employees accrue 13 sick days per year.

Paid Holidays:  13 paid holidays per year.

Employer Paid Insurance:  Life, Health with medical, hospitalization, dental, optical, and prescription riders.

Retirement:  Joint employer-employee contributions into the Michigan Municipal Employees Retirement System (MMERS).

Longevity:  Longevity compensation is granted after nine (9) years in a position for full-time employees that are being paid salary levels that have not been capped.

... Any questions concerning Huron County CMH employment procedures or part-time employment benefits should be directed to the Personnel Office during regular office hours, 8:30 a.m. to 5:00 p.m. Monday through Friday.

Kent County Human Resources Department

County Administration Building

300 Monroe Avenue NW

Grand Rapids, Michigan  49503

Shiawasee County Community Mental Health

1975 W. Main Street

P.O. Box 428

Owosso, Michigan  48867

Genesee County Community Mental Health

420 W. Fifth Avenue

Flint, Michigan  48503

North Central Community Mental Health

527 Cobbs St

Cadillac, Michigan  49601

Livingston County CMH Services

2280 E. Grand River

Howell, Michigan  48843

Lapeer County CMH

1570 Suncrest Dr

Lapeer, Michigan  48446

Tuscola Behavioral Health Systems

125 W. Lincoln 

P.O. Box 239

Caro, Michigan  48723

Sanilac County CMH

217 E. Sanilac, Suite One

Sandusky, Michigan  48471

Bay-Arenac CMH Services

201 Mulholland

Bay City, Michigan  48708

Montcalm Center for Behavioral Health

611 N. State Street

Stanton, Michigan  48888

Saginaw County CMH Authority

500 Hancock

Saginaw, Michigan  48602

