
HURON BEHAVIORAL HEALTH


1375 R. Dale Wertz Drive


P.O. Box 312


Bad Axe, Michigan 48413


An Equal Opportunity Employer

ADVANCE \D 5.40
PLEASE POST

1
POSITION:
Chief Executive Officer
FT/PT/Contract:
Full Time
SALARY RANGE:
Commensurate with experience
APPLICATION DEADLINE:
June 30, 2026
GENERAL STATEMENT OF DUTIES:

Huron Behavioral Health (HBH) is seeking a Chief Executive Officer (CEO) to provide visionary leadership, strategic direction, and operational oversight to ensure the organization fulfills its mission and remains financially and programmatically strong. The CEO partners closely with the Board of Directors, staff, community stakeholders, and funding agencies to advance behavioral health outcomes in a rural setting. HBH is a mission-driven, community-based behavioral health organization serving a rural population with a strong commitment to accessible, high-quality mental health and co-occurring substance use services. With an annual operating budget of approximately $14 million and a dedicated team of 50 staff, the agency provides outpatient care, crisis services, community outreach, and care coordination to improve the well-being of individuals and families within Huron County.  HBH is a part of Mid-State Health Network, which is the Pre-Paid Inpatient Health Plan for Huron County.  
MINIMUM EDUCATIONAL REQUIREMENTS:

Master degree in health care administration or a human service degree plus 5 years senior management experience in the health or human service field is minimally required.  

Send letter of interest AND resume to:

Huron Behavioral Health 


Attn:  Board Clerk

P.O. 1375 R. Dale Wertz Drive, Bad Axe, Michigan 48413
DATED:  June 1, 2026


HURON COUNTY COMMUNITY MENTAL HEALTH SERVICES

EMPLOYMENT INFORMATION
Applications:  Applications must be filled out completely and must clearly show that the minimum qualifications for the position are met.  All statements made on the application are subject to verification.  Applications must be received by the Human Resources Manager no later than 5:00 p.m. on the last day of the posting period as established in the official job announcement.  Applications received after the application deadline may not be considered.

Transcripts and/or Certifications:  Official college transcripts (not student copies) and/or certifications/licensure must be provided by the applicant when requested in order for the applicant to be considered for the position.

Resumes:  Applicants may attach resumes to their completed application.  Resumes must be received within the established posting period specifying the position for which the application is being made.

Change of Address:  Applicants are responsible for notifying the Human Resources Manager of any change of address and/or telephone number.

Pre-Employment Medical Examination: Employment with Huron County CMH Services is contingent upon successfully meeting the medical standards for the position.  Once a job offer is extended to an applicant, a physical examination will be requested.  The "post-offer" physical examination is required for all positions with Huron County CMH.  Huron County CMH will reimburse the employment candidate up to a set amount for a physical examination conducted by the physician of his/her choice.

Identity/Employment Eligibility:  Candidates appointed to any position with Huron County CMH must, prior to the first day of work, provide original documents as required under the Immigration Reform and Control Act of 1986 to verify their legal right to be employed in the United States.

Hiring Procedures and Standards:  Applications are not reviewed until after the posting period has expired.  Applications are thoroughly screened on the basis of job-related criteria such as skill level, work experience, education and training.  "Experience" means full-time, paid experience unless the announcement states that volunteer experience is acceptable.  Education requirements must be met by the close of the posting period.  The most qualified applicants will be contacted for interviews.  Candidates will be notified by mail of their standings.  

BENEFIT PACKAGE: Full-time Employees
Eligibility:  Employees are eligible for paid hospitalization benefits on the first day of the month, after completing 30 days of employment.  Employees are eligible to use vacation and sick days after the successful completion of the probationary period.

Vacation:  Professional and administrative/ supervisory staff accrue 22 vacation days per year.  Non-professional shall accrue vacation days at the rate of 15 per year.  

Sick Days:  Employees accrue 13 sick days per year.

Paid Holidays:  13 paid holidays per year.

 Insurance:  Life, Health with medical, hospitalization, dental, optical, and prescription riders.

Retirement:  Joint employer-employee contributions into the Michigan Municipal Employees Retirement System (MMERS).
